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ARTICLE 1
RECOGNITION AND DEFINITIONS

Section 1. Recognition

The Employer recognizes the Union as the sole and exclusive bargaining agent for
the regular full-time and regular part-time employees in the following
classifications in the Sheriff’s Department: Sergeant, Deputy, Jail Lieutenant, Jail
Commander, Jailer, Jail Sergeant, Communication Chief Operator, Communication
Operator, Office Coordinator, Secretary, and Cook. Excluded from the unit are the
Sheriff, First Deputy, Second Deputy, and all others excluded by Section 4 of the
Act. Such unit was set forth in PERB Case No. 6237.

Section 2. Definitions

Employer shall mean Sioux County, lowa.

Union shall mean the American Federation of State, County, and Municipal
Employees, Iowa Public Employees Council 61 AFL-CIO and its affiliated local.
Regular full-time employee is one who works at least thirty-five (35) hours per
week for fifty-two weeks.

Regular part-time employee is an employee who works at least twenty (20) hours
per week for fifty-two weeks. Employees who work nineteen (19) hours or less
per week for fifty-two (52) weeks will not be covered by the provision of this

Collective Bargaining Agreement.



ARTICLE 2
" DUES CHECKOFF

Sectlon 1. Dues Checl\off

The Employer shall deduct Union dues from the pay of employees under the

| followmg terms and condltlons

a)The Employer shall deduct Unxon dues from the pay of employees undsr the

following terms and conditions.
a) Dues will be deducted only from the pay of those employees who have
requested such deduc’non in wrltmg

b) Dues deduction may be termmated by any employse on thirty (30) days

written notice to the Employer.

o) The local union president and treasurer shall certify to the Sioux County
auditor the amount ol dues to be deducted from each paycheck.

d) The emount of duss to be deducted shall be changsd no more :than once

annoally. |

The County shall remit the dues to the union official deslgna’ted, in Wﬁﬁng, by

the Union, including a list of those employees paying dues. The list shall

include the,e'mployee’s name, social security n‘umber, address, and the

amount of dues paid.

Section 2. Liability and Iindemnity

It is expressly undsrstood that the Employer assumes no liability and shall not be
iable for the collection or payment to the Union of any duss during the time that

any employes is not actually working for the Employer and actually on the payroll

o



of the Employer” inb;che event of error ori the che;kdff_ fist, the County' 'Wi'|>l ho_t be
'responsibie to make any retroaéti\/e '.a‘djizstment. After notified of. ahy errﬁr by the
treasurer of the local union, the County will .theﬁvfollcivx} the deduction procedure
as outlihed above. | | |

The Ljnion shaH.inde‘mnify and hold the Cbunty harmless against any and all
claimsA, suits, orders, and judgments brought o‘rjésued against the County asa

result of any action taken or not taken under the provision of this Article.

Ly



ARTICLE 3

HOURS OF WORK

Section 1. Work Schedules

Work schedules for all employees will be established and posted on the appropriate work
stations. Work schedules are defined as an employee’s assigned hours, days of the week, days
off, and shift. The Employer shall provide ten (105 calendar days written notice to the Union and
the affected employees prior to making any changes in the employees work schedules. Work
schedule changes shall not be made for the purpose of avoiding overtime.

All employees shall receive a minimum of eight (8) hours off between each scheduled work
shift.

Employees shall be allowed to switch shifts with another employee, as long as the Sheriff agrees.

Section 2. Overtime

Definitions

Overtime will be paid for all hours worked in excess of the employees regular scheduled
workday or any scheduled day off.

Overtime Compensation

Overtime shall be compensated at a premium rate of one and one-half (1 %) the employee’s base
hourly pay for all overtime hours worked. Payment shall be made in either cash or

compensatory time as follows:



1. The decision to pay overtime in cash or compensatory tim'e_
rests with the employee. |

2. Cbmpensétory’ time fnay only be accumutlated to fo'rty-ﬁve (45) -
‘Hours.‘» Any oyerﬁme c:ompensatibn béyond forty-five (45) hours
sh.a'ﬁ be paid in cash. |

3 The émployér shall have the right to appfove the _reqt.'lest of the
emp‘ioyee to use compensatory time off. Compensatory time 6ff
shall be gran’ted’ at the convehience of the-efnployee whenever

possibié consistent with the staffing nesds of the Employer. 4

Section 3. Meal and Rest Periods

Al employees shall have a one-half (1/2) hour paid lunch périod and two
fifteen (15) minute paid rest periods during histher regularly schaeduled

shift.

Sectfion 4. Call Back Pay

An employee called back for duty or called ih: on the employee’s d.ay off
will be paid a rlninvimum of two (2) hours at his/her appropriate hourly rate .
o be paid in cash or compenéa’tory time at the employee’s discretion.

This section shall ﬁot be constirued so as {o provide for additional
compensation if the employas isv recalied back to duty within the oAriginal
two (2) hour period, axcept that emplioyzses Who are called back to work iry
excess of two (2) hours will be paid for actual time workad. | if the

Empioyer calls back an employse to work on a holiday, the Employer



agrees to pay the employes at the rate one and on'e-half (174) times the
emplioyese’s regular hourly rate, to be paid in cash or compensatory time at

the employee’s discration.

Section 5. Cou‘rtPay

Anremployee who appears_ in any wc:ourt or administrative proceedings,
inéluding phbhe hearings, during non—Working hours‘as’.afresult of tﬁe |

| .p'erformance of h‘zslher duﬁes‘shall be pa‘id a minimum of two (2) hours at

his/her éppropriate rate {0 be paid in cash or compensatory tims at the

employee’s discretion.

Section 6. Compensatory Time Limits

All compensatory fime is subject to the forty-five (45) hour maximum. All

hours over forty-five will be paid in cash.

(o))



ARTICLE 4.
LEAVE OF ABSENCE

Section 1. Eliibilitv Reauirements

Empioyees shall be e.yli‘g‘ib‘le for leaves of abse‘ncie}' after sixty (60) working dayé of

service with the emplpyer.

‘éection 2. Applicafion for L eave
Any request fdr a leave of absen;e shall be suybm‘itted, id writing, ‘by-tije
erﬁployee to hislhsrb-immediate supervisor. The request shall stéte thé rséspn
'thé, leave of absence is being requested and thé 'approxima’te length of ime off
_the‘ erﬁployee desdires.
Authorization fdr a. leave of ébsende, if granted, shéll be furni'shedto fhe
employse by his/her immediat'é supervisor and it shall be in writing. -Except as
, oth}erwise specifically provided heréin, the employer shall héye discrsﬁon With
respect to granting or denying any reduésted ie’ave._
Any request for a lsave of absence shall be énswér_ed promptly. Requeét for
immediate lzaves (for eXample, family sickness or dsath) shall -'be answered
: before the end of the shiﬁ on which the request is submitted. |
A reguest for a short leave of absence—a leave not éxceeding one (1) month—
shall be answeared wifhin seven (7) days. A requést fora lsave‘ of abslence

exceeding one (1) month shall be answearad within fourteen (14) days.



‘Section 3. Paid Leaves

" 2) Familv Death

in the-event of death of an émployee’s spouse, parent, or child, the empioyee
shéll be granted four (4) days of absence with full pay to make household

 adjustments, arrange for medical services, or to attend funeral services.

~Inthe event of ah,‘e'rripioyee;s~,brother, sister, grandchild, grandparent, of pareqts—
in—iaw, said employee will be gAran'ted,v upon request, three (3) days of éésehce
'With-full éay to attend funeral services. |
in the event of the dséth of an employee’s vbrother—in—!aw, sister—ih-law, or
,grandparents—in-téw, said erﬁployee will be granted, upon'request,. two (2) days
Ieave of absence with full pay to attend funeral sérvices‘. |
b) Sick Leave
Sick leave shall be granted’in the case of any iliness ém employee may contact or
any expesure {o-contagious disease ha/she may experience in whicﬁ the. hea‘lth
| of others may be endangered by hislher attendance at duty, or a crifical iliness to
| spousé or child. Such sick leave credit may be util'gzed by the employees wheﬁ
they vare unable to perform their duties dus to temporary disabilities such as
sickhess, injury, hospitalization, pregﬁancy, abortion, childbirtn, and recovery
thereirom. D.octors-and dental appointments may aiso be charged to sick ieave if
such appoiniments cannot be}arranged outside working hours.
~Sic:k leave will be accumulated at the rate of one (1) day psr month startimg at the
date of hire, with a maximum accumutation of ninaty (90) days.
The Sheriff or other immediate supervisor may requfre a doctor's certificats of

iliness to verify any sick leave.



Sick leave and leave occasioned by dé‘ath (above) may not be added to vacation
time. | | | |

An employese may ba grantad foﬁr (4) hours of paid time off to be a pallbearer at
- a funéral. ‘Such fime shall be deducted from éccumﬁiéﬁed-sick leave.

o duvDuy o

Erhployees shall be grantsd a leave of absence, withpay, férjuryduty.

d) Civic Duty |

Empioyeé§ shall be granted a leave of abssnce when required to appear before
a court or other public body on matters not related to their work in which they are
not peréohaliy involved (as a plaintiff or defendant).

e) Militarv Service

Any employse who requires a military ieave will, upon showing his orders -to his
immediate supervisor, be given a paid leave of absencs for up to thirty (30) days

(lowa Code S29A, 28), after which time such paid lsave shall automatically

terminate.

f) Worker's Compensation

An employee who is in a worker's compensation leave may supplement his

worker's compensation by using sick leave 1o attain full pay. One day of sick

leave will be charged for each day used.

Section 4. Unpaid Leaves

a) Maternity
Maternity lsaves, not to exceed six (8) months, shall be granted at the request of

the employee, be extendsd or renswed for a period not to excead six (8) rmonths.



An'employee on maternity lsave shall be entitied fo use aCched .Sicki 'Ieavé for

thét period which her phy_sit:fan certified she is un;ble to perform her dufies

before and after the chkild’s birth. |

b) Union Leéve | |

Member(s) not to exceed one (1).par dgstric{, selected by tﬁe Union {o participafe

in any ather Uhion aclivity, may be»granted a lsave of abs;anc:e at fhe request df '

the Union. A iéave of absence fér su¢h Uniqn actiyi{y shéll not exéesd one'(‘i)

- month, but it may be renewed o re-extended for a si'm.iiar perio‘d,‘at. any time,

upon reciuest by the Union. | |

¢) Educational

E_mhioyees ‘may be granted leaves of aﬁsence for éducationé‘ purposes,: ﬁot‘to

‘exceed one (1) month in.ahy ééiendar year, to attend confélrences,vse.minars,
briefing sessions, or other fUncﬁons of a similar nature that are intended ’tb

improve or upgrade the individual's skill or professional abiﬁty. _

~ d) Family Medical Leave

- The family medical leave will be administered in accordance with the County- .
adopted policy.

e) Other Leaves

Other leaves of absence for a limited period may be granted by the Employer.

f} Approval

The granting or denying of requested leaves under paragraphs B, C, and D

above shall be at the discration of the Sheriff.

10



ARTICLE 5
HOLIDAYS '

Section 1. Recoanized and Observed

The foi'lowi'ng days sh:all' be recognized and observed as paid holidays:

New Year's Day Veteran's Day - -.
President's Day - Thanksgvivirig Day
Memorial ‘Day‘ - F-rit‘:iay after Thahksgiving
lndépendencé Day ~Christmas Day o
Labor Day |

Eiigible‘ employees shall receive one (1) day's pay for each of the holidays listed
above on which they perform no work. Whéneyer any of the holidéys iisted
above fall on Saturday, the proceeding Friday shall be observed és ’_the hbiiday,
for those employees on a Monday ihroug'h.Friday workwaek. Whensver ahy of
the holidays listed above fall on S.unday, the spcceedihg Monday shall be
observed as the holiday, for those employees on a Monday through Friday‘

workweek. Far other than these employees, the holiday shall be deeméd to fall

on the day on which the holiday occurs.

Section 2. gﬁgibiiity Reauirements -

Empipyees shall be eligible.for pay for any holiday falling within a pay period for
which they recsived compensation, provided he worked histher full reguizrly
scheduled work day-before and after the holiday, uniessexcuseg by the

employer.

11



Regular part-time employees shall be eligible for holiday pay if scheduled to work

a holiday or called in to work a holiday.

Secfion 3. Holiday Pay |

'Holiday pay shall bé équal fb one (1’)Vregu!ariy 'schedu.led workday but not less
than eight (8) houfs h‘v the embioyee_pen‘orms no work. When the holiday falls on
the employee's scheduled day off, the employee»willyrece'ive hoﬁday pay ecjual to
'oné (1) regutarly scheduled work day .but nof less than. eight (8) hours
compensation which may be in cash or compevnsaiory {ime at’the employae’s
diécréﬁon. When combenéatdfy time off is to be.granted, ii shall be taken at the

requast of the employee with the approval of the'Employer.

Section 4. Pay_for Work on a Holiday

An empioyee who works on a holicay will be paid his/her holiday pay pfus shaH
be paid one and one—half (1 %2) time their straight time hourly for the ﬁumber of
hours .w‘or-ked- betwsen the hours cn‘,‘KZ:OO~ am. aﬁd 11:59 p.m. and for all hours
worked on a regularly scheduled shift for which at least half of the scheduled
hours fall on the holida&. At the diScretion of the employée, such compensation

for work on a holiday shall be either in cash or compensatory time.

Section 5. Holidav During Vacation Period

A designated holiday falling within a period of vacation leave will not be countad

as a vacation day.



ARTICLE 6
| VACATION

Section 1. Eligibilitv and Benefit

A full-t_ime employee' shall be sligible for paid vacation based upon the following:

Service Reaguiremant ' Vacation

12-"mont.hs _but less t‘han 24 months Sdays

24 manths but less than 120 months 10 day.s

120 months or more | | 15'days
‘ lh the second year of the contract an employee with twenty (20) years c_ﬁf service |
or fnore shall receive twenty (20)' days of vacation.

Service requirement is determined from anniversary date of hire to anniversary

d‘ate of hire.

Section\ 2. Vacation Pay

Vacation pay shall be computed at the employee’s current hourly pay times the

number of hours in his/her regular day.

" Section 3. Holiday During Vacation

A designated holiday falling within a period of vacation lzave will notbe counted

as a vacation day.

! Regular part-time employees shall receive only a prorated number of days of vacation based wipon the.
number of hours per week the employee works.

13



Section 4, Scheduling

‘Scheduling of vacation shall be at the discretion of the employer, giving A
consideration to the desires of the employee. The efficient operation of the
departrﬁent shall be a paramount factor in scheduling, vacatibn‘leave.

If an employee is cfiticélly ill or critically injured as in seen in an emergency room
or hbspi_taﬁzad while on paid vacation leave, that portion of the paid vacation

leave may be rescheduled upon satisfactory proof of such care "being provided o

the Employer, if requested.

Section 5. Limitations

No vacation leave shall accfue during an absence which excesds thirty (30)

calendar days.

Vacation leave may be taken in one (1) day increments.

Section 6. Vacation Pavout

An employee who is laid off, discharged, retired, or separatedfrom the service of
the employer for any reason prior to taking his/her vacation and who is otherwise
eligible, shall be paid for such vacation or required to take the time off before

leaving at the discretion of the employer.

Section 7. Vacation Carry Over

Withstanding the scheduling provision cdntained above, the employee may carry

over into the naxt employment anniversary year up to five (5) days of accrued

vacation.

14



ARTICLE 7

SENIORITY
Section 1. Definifion
Seniority shall be the length of an employeé’s continuous service in his/her
classification Withiﬁ the Sheriff’s Department since hislher last date of hire as a
full-timé employee. | |
in the event two (2) emp}oyées have the same seniority date, seniority status
shall ‘b‘e governed by usihg the last four (4) digits of theirsociél security number
with the employee having the lower last four (4) digits baing considered as

having the greéter seniority.

Section 2. Senioritv List

On July 1 bf each year the Employer shall post and provide the Union a copy of

the current seniority list.

Section 3. Loss of Seniority

An employee shall lose his/her seniority with the Employer if any of the following

occur:
1. Resignation or termination.

- 2. Failure to notify the employer within three (3) working days of his/her iptention
to return to work after being recalled by the employer.

3. Lay off of more than twelve (12) months from date of his/her layoff.

However, if an employee returns to work in any capacity within one (1) year, the

break in continuous sarvice shall be removad from his record.

15



ARTICLE 8

REDUCTION IN STAEF

Section 1. Reduction in Staff

“In the event that the Employer-detennines a reduction in staff or hours is

necessary, it will retain thbse employees in each classification that it déefns best

quaiiﬁed to perform the functions of that clvassriﬁcation. If gualifications are

determined toﬁ be equal, seniori'ty“shaﬂ preVaﬂ.

Laid off employees shall havé the right to displace the least senior employee in

another job classiﬁcation, provided the displaced empléyee had pre.vious}l.y'} held

the other job ckassiﬁ;:aﬁon.

Before full-time employees are laid off, the following employess in the aﬁected

classifications shall be !aid off:

1. Temporary |

2. Part-time

3. Employee with less than six (6) rﬁonths of employment uniess required to
perform a specific job.

Section 2. Recall Procedure

An employee on lay-off shall retain recall rights to his/her prior classification for
up to twelve (12) months from the effective date of reduction. The empioyer will
maintain a list of laid off employses with recall rights. Laid off empioyees shall be
recalled in inverse order of layoff.

An employee on lay-off who has completed six (6) months of employment before

being laid off, shall be recalled before a new employee is hired {o that

classification.

16



The employer shall notn‘y‘ the laid off smployee of the }ecatl by certified mail to
his/her address on file with the employer.. The employee shall notify thé
employér within three (3) WOrkihg days of his/her intent to return and agrees 1o -
return within ten (10) working days from notifying the employer of his/her intent to
' re‘gurh. |

Employses are responsible for supplying the Employer with their current address.

17



ARTICLE S
WAGES

Section 1. Waaes

The hourly rate of each classification is found in Appendix A.
Seciion 2. Pay Periods

Deputies and jailers shall be paid ssmi-monthly. Other employees covered. by

this Agreement shall be paid bi-weekly.

13



ARTICLE 10
HEALTH AND ACCIDENT INSURANCE
Section 1. Benefits

The employer agrees to provide a comprehensive group hospitalization insurance program for all
full-time employees. The program will have a five hundred ($500)/one thousand ($1000)

deductibles with an 80%-20% co-insurance feature. The deductible is paid as follows:

Single Family
Employee $100 $200
County $200 $400
Employee $100 $200
County $100 $200

Maximum out-of-pocket for the employee:

Single Family

$1000 $2000
The parties agree that the group insurance increase shall not exceed twelve (12) percent each of
the last two years of this agreement. Should such increase exceed twelve (12) percent in any of

the last two years the parties shall meet to reduce said increase to twelve (12) percent in that

year.

Section 2. Contributions

The employer shall contribute an amount equal toward the monthly single premium and seventy-
five percent (75%) toward the cost of the monthly dependent premium. The remaining portion

of the dependent premium shall be paid by the employee.

19



Section 3. Commencement of Coverage

Coverage of an employee will commence on the first day of the month aﬁér
beginning active employment, and an employes will be coverad only in
accordance with and to the extent provided under the terms of the policy. |

‘Section 4. General Provisions

~

The employer retains the right to'select the insurance carrier. |



ARTICLE 11
SAFETY
The Employer shall comply with all federal, state, and local safety laws and

regulations.

21



ARTICLE 12 .
" GRIEVANCE PROCEDURE

Section 1. Grievance

A grisvance sﬁall contain-a statement of the grievance by indicating the issue

involved, the re!bief sought, the date the incident or violation took plece, if known,
and the specific section or sections of the Agreement involved. The grievance
shall be presentedv-to the Employer n(on forms furnished by fhe Union) and signed
| and deted by the Union. An aggrieved employee shall have the right o a 'Uhien

representative appointed by the Union at all steps of the grievance procadure.
The arbitration provisions of this Agreement may only be invoked with the
approval of the employee organization.

Section 2. Procedure - |

Any grievance or dispute which may aris‘e between the pariies, concerning the

meaning or interpretation of this agreement, shall be settied in the followihg

manner:

Step 1. The Union steward, with or withotxf the employee, shall take up the

gr:ievance or the dispute with the Sheriff within five (5) working days of the date of

the occurrence of the grievance. The Sheriff shal!. attempt to adjust the matter

and shall respond io the steward within five (5) wquing days.

Step 2. Ifthe answer is not setisfactory, the grievance shall be presented, in
~writing, by the Union steward, Union representative, or Union grievance

committee to the Sioux County Board of Supervisors within seven (7) working

days after the response of the immadiate supervisor. The Sioux County Board of

Supervisors or designated representative may mest at a mutually agreed upon



E looaﬁon, time, and daie With the appropriata Union representative (with or without
the aggr-ieved employee) to discuss and attempt to resolve the grievanee. The . |
Sioux County Boérd of Supervisors or designated representative shall respond te
' ‘tﬁe Union steward, Union representative, or Union grievance committee, in
writing, within seven (7) working days.

' S_tep_f»_z if the grievence ie net settled at Step 2, the Union will nofify the Board ‘of
Sprervisors in Wriﬁng,'- within fifteen (15) werking days from the answer in Step 2 ‘
that if is requ‘e‘sﬁng arbifration. |

The parties agree to establish a panel of not less than ten (10) nor more than
fifteen (15) individu'ais mutually agreeable to hearing arbitration cases. If the
partieé cannot mutually agree upon one indivieual from this iis’;, they shall

alternately strike- from the list until one name remains who then will serve as the

arbitrator.

The parties agree to follow the ruies and procedures of the American Arbitration
- Association in the arbitration process.

" The arbitrator shall have no authority to add to, delefe from, modify, alter or
amend the terms of this‘agreement.

The decision of the arbitrator shall be final and binding on the parties previded he
has not exceeded the authority granted under this agreement. The arbitrator
shall be requested to issus his decision Within thirty (30) days after the
conclusion of testimony and argunﬁent. Expenses for the arbitrator's service and
the procesdings shall be borne by the Employer and Union equally. Howaver,
each party shall be responsible for compensation tc its representatives and

witnesses. If either party desires a verbatim record of the proceedings, it may

12
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‘cause such record 10 be made, providing it pays for the record and its copy of the
record. The other party may request a copy of any such record at its own

expense.

Séction 3. Gene;ral "Pro‘visions
vFaiiure by the Union fo comp!y.with ahy time limitation shall consﬁtLﬁe a
withdraw;al of the grievance without prejudice or precedent in future grievances.
Failure of the Employer to éomply with any time limitation shall automatically
move the grievance to the next step. The above times may be extended by
mutual égreement of the parties.
in the event the U.S. mail is used, thé mailing of the grievance or response
thereto shall be Considered ﬁmeiy if postmarked‘within the time limits.
Grievance committes mémbers may investigate and prbcess grievances during
working houfs without loss of pay provided permission is granted by the Sheriff or
Chief Deputy. Such activities will be expected to be kept at a minimum amount

of time with a maximum of one (1) committes member per individual-grievance.
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ARTICLE XXV
DURATION

This agreement shall be effective as of July 1, 2005, and remain in full
force and effect until June 30, 2008, subject to insuranese provision.

This agreement shall be sitomatically renewed from yeat to year
thereafier unless one of the parties notifies the other in writing 270 days
prior to the anniversesy date it desires to modify this agresment.

In witoess thereof, the parties hereto approved this agreement on this
_ AN dateof_ Naac 2006,

For the Employer

”Dennis Lange R
Sioux Courtly Auditor



APPENDIX A

The following are the rates for:

7-1-05 7-1-06 7-1-07

———

Sergeant $21.07 $21.72  $22.37
Jail Lieutenant $17.51 $18.01 $18.50
Deputy $2052  $21.17  $21.82
Jail Commander $18.00 $18.51 $19.01
Jail Sergeant $15.75 $16.25 $16.75
Jailer $14.85 $15.35 $15.85
Communication Chief Op. $14.72  $15.22 $15.72
Communication Op. $14.14 $14.64  $15.14
Office Coordinator $13.22 $13.62 $14.02
Secretary $12.87 $13.27 $13.67
Cook (full time) $14.85 $15.35 $15.85
Cook (part time) $10.60  $1095  $11.30
Deputy Hiring Guide 05-06 Yr 06-07Yr 07-08Yr
Hiring Rate $17.44 $17.99 $18.54
Three Months $18.46 $19.05 $19.64
Nine Months $19.50 $20.11 $20.73
Eighteen Months $20.52 $21.17 $21.82
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